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SECTION A: EXECUTIVE SUMMARY

Spatial location of UBuhlebezwe: Local Municipality,

uBuhlebezwe Local Municipality
Spatial Development
Framework 2022-2026
Locality Map
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Fg 1: Spatial Location of Ubuhlebezwe Municipality

From a regional perspective, Ubuhlebezwe Local Municipality is well located, within southern KwaZulu-Natal between
Pietermaritzburg, Kokstad and the Eastern Cape. The seat of the Harry Gwala District Council is the town of Ixopo, which is located
approximately 85km south east of Pietermaritzburg, the capital of Kwazulu Natal, at the intersection of two national routes; R56 and
R612. Ixopo forms the primary development node of the Municipality. The importance of Ixopo cannot be underestimated in the
socio economic development of the area as a whole. Ixopo plays an important role in terms of the possible location for industry,
commerce and other economic activity. It is a major education and health centre and assists in the diffusion of new ideas and

technologies to the rural areas. It is also the primary base for the operation of many departments and service providers.

Ubuhlebezwe Local Municipality (ULM) is one of the four local municipalities that constitute the Harry Gwala District Municipality
(HGDM). The ULM is characterised by large agricultural plantations, natural vegetation and traditional authority land. The main

administrative centre of the municipality is the town of Ixopo. Apart from the Ixopo town, the settlement patterns of the ULM reflects

9




one that is predominantly rural. The ULM has a population of about 118 346 people (Community Survey, 2016) spread out
throughout the area with the majority of its population residing in the rural areas. The major economic drivers in the ULM area are
agriculture, mining, manufacturing, construction, utilities, business services and tourism. Among these economic sub-sectors,
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agriculture; business services; and manufacturing have been the biggest contributors to the ULM GDP thus far. Sub-sectors with

minute contribution to the ULM GDP were the mining and utilities sub-sectors.

Unemployment is considered as one of the main reasons of poverty in the area. The municipality&épercentage contribution
to the District employment is currently seating at 21%. The unemployment rate in the ULM currently stands at 25%, reduced
by 0.3% from 24.7% projected in 2011 (Global Insights,2007). It is a clear indication that unemployment still remains a concern
and shows that the majority of citizens residing within Ubuhlebezwe are still living below the poverty line. The location of
Ubuhlebezwe makes us easily accessible and linkable to the South Coast tourism region in the east, and Southern
Drakensburg to the west, therefore tourism is one of the critical areas that the Municipality needs to focus on. In addition,
Ubuhlebezwe is located at the intersection of at least three established tourism regions, namely: Southern Drakensberg; Natal
Midlands; and UGu South Coast.

Demographic Profile

Demographic information used in this Intergrated Development Plan for Ubuhlebezwe Municipality is obtained from StatsSA.
The information incorporates the newly demarcated ward boundaries, following the redermacation processes. The total
population before redermacation, according to Census 2011 was 101 690, however, according to the Community Survey
2016, the population for Ubuhlebezwe is at 118 346. (Census, 2011 and Community Survey, 2016)

According to the Stats SA, Community Survey 2016 results, there is an average of 4, 1 persons per household. 30, 3% of
households reside formal dwellings and approximately 63, 8% of residences are owned and fully paid off. 12, 4% of
households have access to piped water from either inside the dwelling, inside the yard or water on a community stand. Access
to proper sanitation is very poor, with 12% having access to a flush toilet connected to the sewerage system. Harry Gwala
District has an increase in total population from 461 420 to 510 865, out of which Ubuhlebezwe Local Municipality has
increased from 101 690 to 118 346 which is 23.2% of the District total population. The female population is dominant at
UBuhlebezwe which indicates male absenteeism. Out of the total population of 118 346, total number of females has increased
from 54445 to 62834 which is 53.1% of the total population and males from 47246 to 55513 which is 46.9% of the total

population. The population density is 63 persons/ km2.

The majority of population in Ubuhlebezwe is dominated by Black Africans with a total population increased from 99 188 to
115 893 which is 97.9% of the total population. Age distribution within Ubuhlebezwe Municipal area, where the ages 00-04
accounting to 17 247 which is 14.6% of the total population followed by ages 05-09 accounting to 15 679 which is 13.3% of
the total population. Based on the CS 2016 results for the whole population, Males (10545) and Females (12847) with no
formal education constitute the majority in terms of the population in relation to education. The highest level of education that
has been attained by the population of Ubuhlebezwe Local Municipality is Grade 12, whereby the number of females (8589)
out numbers males (6933). From here on the highest of education attained decreases progressively from Grade 11 to Grade
R, as well as for Tertiary education for males and females combined. The dominant trend is that each of the categories the
number of educated females exceeds that of males. One exception is in Grade 4 whereby the number of educated males
(2959) exceeds that of females (2446). With regards to employment, there has been a steady in increase in the total number
of people employed except for 2011 which experienced a decline to 19631 from 20217. In terms of percentages the average
employment contribution to the district population has declined by 0,3% between 2010 and 2015. The total number of
unemployed people at Ubuhlebezwe Municipality correlates directly with the total employment per municipality in that for 2011
there was a decline in the number of people employed (4843) as compared to 2010 (5150).

Children between the ages of 0-14 contribute a portion of 40, 4% towards the total population of uBuhlebezwe. Elderly people

from 65+ within the existing population contribute 6.8%. The observable dependence ration of people between people living
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below 15 years of age and those having 64+ is 89.39%. This percentage is too high and contributes to uncontrollable levels
of poverty. In actual facts it will become difficult for the municipality to cater for the provisions of pensioners, proving social
security systems to people in need as well as the non-working population.

Wards and Traditional Authority Areas depicted on a map

Traditional Authority Area

Vukani; Vumakwenza, Amakhuze, Nyuswa, Ukuthula, Mjoli-Mawushe, Ikhwezi lokusa, Shiyabanye-Nhlangwini, Dlamini-Vusathina
Mazulu, Amadunge, Amabhaca and Amazizi.

Fax: 039 834 1168
P.O.Box 132
9 Margaret Street

7

uBuhlebezwe Local Municipality
Spatial Development
Framework 2022-2026
Traditional Authority

LEGEND

© Plsoznames
O tbubiebezwe Wards2022
e
TRIBE_AUTH
@ Avacuze
@ e
@ oumisa
- oo
@D KWEZ-LOKUSA
@ eres
@ NHanewiN
@D Nruswa
SHIVABANYE
@ suaHL
@ sWE HLANGANNI
& xuus
0 VUKaNI
@D VUMAKWENZA
@D VUSATHINI MAZILY
€O ssuniesezue i
B Lovai Municipaiites
Major Routes
Road Name
N REE
N\, RB12
~_ Fe8

N

$ 1:200 000

Date: 2022/02/15

Source:

uBuhlebezwe Municipality

Co-operative Governance and Tradtional
Affairs

Fg 2: Traditional Authorities

12



Economic Profile

District Economy

The most prominent employment sectors within the District are Agriculture including cattle, dairy, poultry, citrus, sugar-cane, fruit,
and forestry, followed by Community Services, Trade and Domestic Employment. Up to 10,6% of the working population in the
District are involved in construction and small scale manufacturing. It is interesting to note that in spite of male migrancy, males are
dominant in local employment. The District is known for its progressive farming methods, which have resulted in a continually

increasing output and consequent increasing prosperity.

Gross Value Added (GVA), Constant 2010 prices (R 1000), 2015

Sector Harry Gwala Ubuhlebezwe
Agriculture 1,953,774 496,177
Mining 34,313 6,284
Manufacturing 831,197 218,259
Electricity 407,738 106,053
Construction 379,166 85,318
Trade 1,865,647 283,078
Transport 702,642 167,943
Finance 674,007 129,105
Community

services 2,525,090 377,260
Total Industries 9,373,574 1,869,477
Taxes less

Subsidies on

products 772,782 180,145
Total (Gross

Domestic

Product - GDP) 10,146,357 2,049,622

Source: Department of Economic Development, Tourism and Environmental Affairs
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Sector

Ubuhlebezwe Sector GVA Share

Agriculture

Mining
Manufacturing
Electricity
Construction

Trade

Transport

Finance

Community services

Total Industries

Taxes less Subsidies on products

Total (Gross Domestic Product - GDP)

24.2%
0.3%
10.6%
5.2%
4.2%
13.8%
8.2%
6.3%
18.4%
91.2%

8.8%
100.0%

Ubuhlebezwe Sector
GVA Share

H Agiiculture

H Mining

B Manufacturing

Source: Department of Economic Development, Tourism & Environmental Affairs

Employment status

The table below depicts the total number of employment from 2010 to 2015. The table shows a steady increase in the total

number of people employed except for 2011 which experienced a decline to 19631 from 20217 in 2010. In terms of

Municipality 2010 2011 2012 2013 2014 2015
Harry Gwala 94 749 93 351 96088 101051 107537 112306
Greater Kokstad 26 964 26 643 27553 28698 30117 31 256
Ubuhlebezwe 20 217 19 631 20202 21188 22498 23 546
uMzimkhulu 24 910 24 832 25438 27043 29437 30 786
Nkosazana Dlamini-

Zuma 22 658 22 245 22894 24122 25486 26 718

percentages the average employment contribution to the district population has declined by 0,3% between 2010 and 2015.

Community Survey 2016

14




Spatial Profile
Access

The main corridor within the Ubuhlebezwe Municipality is the R56, which links into the N2. The corridor centres on tourism
and agriculture. Itlinks Ixopo to towns such as Kokstad, Matatiele, Pietermaritzburg and Port Shepstone. The primary corridor
facilitates stronger cross border economic flows and economic development in the Eastern Cape and KwaZulu-Natal. The
R612 and R617 serve as secondary corridors, which link the remaining areas of Ubuhlebezwe to the R56 (main corridor).
These corridors provide the potential to exploit the under-utilized location and economic advantages of the hinterland areas

thus providing a potential for export-oriented growth particularly in the agricultural sectors.
Settlement Patterns

Ubuhlebezwe is not just an administrative and local government structure, but an economic and social functional entity as
well. It has a well-defined settlement pattern and functional structure. In economic terms, it is part of the Greater Ixopo
economic functional region. Movement within the area tends to go towards Ixopo and even the economic/transportation
infrastructure is oriented towards this area. However, a limited form of modular development occurs in Highflats and other
emerging nodes in the traditional authority areas. This presents an opportunity for the concentration of development and
decentralization of service delivery to these areas. In fact, Ixopo is identified in both Ubuhlebezwe and Sisonke IDPs as the
main service centre and economic hub within the District. It accommodates different government Departments and a wide
range of shopping and commercial facilities.

These urban centres serve as a link between the areas outside of Ubuhlebezwe and the expansive commercial agriculture as
well as the dispersed rural settlements located at the peripheral areas, with marginal economic development.
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The UBuhlebezwe Integrated Development Plan (IDP) was prepared in terms of the Municipal Systems Act No.32
of 2000 which requires all municipalities to prepare an IDP for their area of jurisdiction. The IDP is an integrated
planning and development tool which has the following aims:

To integrate and coordinate service delivery within the Municipality;

A To assist the Municipality in fulfilling its powers and functions;

A To harness and align the resources of the Municipality and other service providers with the implementation
of the IDP;

A To form the basis upon which the annual budgets of the Municipality and other service providers must be
based; and

A To empower the community within UBuhlebezwe Municipality to participate in the implementation of the
IDP.

At the onset of the IDP Review process, an IDP, Budget, SDF & PMS Process Plan was developed and approved
by Council setting out the steps which were required for the preparation of the IDP and the roles and responsibilities
of the Municipality, Departments and the Representative Forum.

The Process Plan also established the advertising requirements and the procedures for adopting the IDP and
submitted to Council for approval. In following the phases of the IDP, emphasis was given to community consultation
via Clustered IDP roadshows held in October 2017. Separate consultations workshops were also conducted with the
existing community structures such as the Ixopo Business Forum, Ratepayers.

These needs were analysed and categorised and then forwarded to the Infrastructure Planning and Development
Department in preparing the projects submitted as part of the MIG Plan. The main aim of the public participation
process was not only to get community needs but also to get the status quo on services that are provided by the
District and local municipality, governments departments such as Health, Transport, Home Affairs and other service
providers involved in service delivery and community development.

Participation Mechanisms

Chapter 4 of the Municipal Systems Act of 2000 argues that a municipality must encourage and create conditions
for, the local community to participate in the affairs of the municipality and in UBuhlebezwe Municipality this has
mainly been undertaken in the following ways:

1 IDP Representative Forums

The Forums represents all stakeholders and is as inclusive as possible. Additional organisations such as CBOs,
NGO are encouraged to participate in the Forum throughout the process.

9 Media

Amongst other means, the local newspapers circulating within the area are used to inform the community on the
progress with respect to the IDP review processes.

1 Notices

Notices on the IDP Review processes are placed on the Municipal Notice Boards, public buildings and the Municipal
Website.

q Ward level IDP meetings

Ubuhlebezwe Municipality has in total fourteen (14) wards after the new demarcation, IDP meetings are held each
year where these wards are clustered into three and the fourth one being the ratepaye r eseting. The intention of
these meetings is to ascertain the needs of the community and also give feedback to community on the Municipality&
different programs and projects.

q Centralised Ward Committee meetings

Meetings were held at a central venue where all fourteen (14) wards were represented by members of the ward
committees.
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A Public / Stakeholder Participation during the IDP process

The Municipal Systems Act (MSA) No.32 of 2000 as amended requires that all municipalities prepare an IDP, which
is a five (5) year plan reviewed annually. Table below indicates the involvement by all stakeholders and the local
community during this IDP review:

Meeting Date Venue Participants

IDP Public Consultation  12/10/2021 Bhobhobho Hall Wards : 5,7,8 &9

IDP Public Consultation  13/10/2021 Kwathathani Hall Wards : 6,10,12,13 & 14
IDP Public Consultation  14/10/2021 Chibini Hall Wards :1,2,34 & 11
Ratepayers meeting 14/10/2021 Soweto Hall

IDP 06/10/2021 Municipal Council Chamber All government
Representative departments,

Forum Management

from the municipality

Ward Committee  15/03/2022 Peace Initiative Hall Ward Committee
meeting members, councillors.
CDW®&, Ward Support
Clerk, Municipal
Management & Officials

Approval and submission  31/03/ 2022 COGTA Local Municipality

of the Draft IDP to COGTA

Publication of the Draft  april 2022 Local Municipality Local Municipality
IDP (21days & noti ce)

Table 1:Stakeholder Participation during the IDP process

Municipal Transformation & Organisational Development

i Inability to retain skilled staff due to location of the Municipality.
1 Inability to compete with other Municipalities on salaries due to size of the Municipality and grant dependency.
1 Unavailability of high quality service providers within the District, for the provision of training programs.

Service Delivery & Infrastructure Development

A There are still some challenges in terms of service delivery in terms of the Municipality not having a landfill
site; currently the municipality is using the landfill site under Umzimkhulu Municipality.

A Limited funds means that there is slower progress in addressing backlogs in terms of CIP.

A Due to size and lack of revenue, the Municipality depends on the District Municipality for the provision of
water and on Eskom for electricity. These are some of the avenues from which the Municipality could be
generating revenue, however establishing and capacitating these units requires huge funds.

Municipal Financial Viability

A There are budgetary constraints, due to low revenue base.

A The Municipality is highly dependent on Grant Funding.

A There is resistance from business owners and home owners in paying for rates and services.

A The majority of the population resides in rural areas and do not contribute to payment of rates and services.

Social & Local Economic Development
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A Inability to attract economic and investment opportunities to the urban area and to extend it to other areas
of the municipality to ensure economic sustainability, due to aging and inadequate infrastructure.

b

Private ownership of land makes it difficult to develop the town and attract investments.
A High levels of illiteracy means the majority of our community members are unemployable in the formal
sector, therefore skilled employees come from outside the Municipality.

Cross Cutting Interventions

A Spatial development is still hindered by the unavailability of land, which affects Housing & commercial developments.
A Limited resources in Disaster Management causes delays in response time to Disaster.

Good Governance and Public Participation

A There are not challenges experienced with this KPA

The municipalityQ léng term Vison and Mission

The Municipalityd ¥ision is fifo provide affordable quality services through good
governanceq whilst the Mission Statement indicates that fi Uublebezwe
Municipality will strive to deliver an appropriate level of service to all of its citizens

by the year 2025 and alleviate poverty by promoting sustainable development
through good governance and accountability.o

The Ubuhlebezwe Municipality has developed its public and stakeholder participation mechanisms which are part
of the IDP/Budget Process Plan. There are forums sitting as per the plan where issues are discussed in order to
address challenges facing the local community. There is IDP representative forum where the participating
stakeholders can present their department® long term plans so that they are aligned with the municipalities. COGTA
also comes on board as they are making provision for MIG projects i.e. Infrastructural Capital Projects so that people
can be able to live in a healthy and safe environment. The District is also working closely with the local municipality,
as their competency is on basic services i.e. water and sanitation, they also participate in our IDP forums.

What is being done to address the challenges

Municipal Transformation & Organisational Development

A The Municipality has a Retention Policy in place, where employees, especially those in scarce and critical
positions are incentivized as a way of keeping them in the employ of the Municipality.

A The Municipality offers bursaries to staff that want to study, or further their studies within their field of work.
Upon completion of their studies, the employee is contracted to serve the Municipality for a period of three

years.
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At the beginning of each calendar year, employees are asked to submit their wishlists for training, which is
then included in the Municipalityd ®orkplace Skills Programme and PDPs for Management.

In the pursuit of creating an enabling environment that is conducive to producing good work, the Municipality
has budgeted for the expansion of municipal offices, in the 2019/20 financial year, The project will be
completed at the end of the 2021/22 financial year.

Service Delivery & Infrastructure Development

Inspite of the limited funding, each financial year, the Municipality prioritises one road within town to be
refurbished. This is aimed at attracting investors to the area and giving residents easy accessibility.
Council prioritises projects that will have impact within the wards, this ensures that all our wards are catered
for according to their needs.
Ubuhlebezwe Spatial Development Framework identifies important nodes, which are EXobho (Primary
Node), Highflats (Secondary Nodes) and Hlokozi, Hluthankungu, Nokweja, Jolivet, Mahehle (Tertiary
Nodes). These nodes have different functions or roles in the development of Ubuhlebezwe. The successful
development of Ixopo Town would have many economic benefits for the people of Ubuhlebezwe. In five
years6time, Ubuhlebezwe would have made significant progress in terms of attracting investors to the town,
thereby creating a platform for a sustainable revenue base for the municipality.
Highflats is one of the nodes that have been identified in the Spatial Development Framework. The
Department of Rural Development and Land Reform has assisted the Municipality in undertaking the
development of this node.
Ubuhlebezwe wall to wall scheme was approved in April 2016 as required in terms of Section 24 of the
Spatial Planning and Land Use Management Act, 2013 Act No. 16 of 2013 (SPLUMA ). The scheme
included the following guidelines:-

Land development in biodiversity

Development in agricultural areas

Development in Ingonyama Trust Land

Social & Local Economic Development

il

In order to address some of the challenges experienced with our Local Economic Development.
Ubuhlebezwe Municipality, together with the Department of Trade and Industry, has developed a Business
Retention & Expansion framework which seeks to find methods for retaining investment in the arear and

possibly expanding business.

Ubuhlebezwe continues to develop its tourism routes. The focus of route development in Ubuhlebezwe will
be on a combination of a mountain/quad bike, hiking and drive route/s that traverse Ubuhlebezwe and link
different tourism products on-route. The development of a route could include a number of activities and
destinations.

Secure funding for the restoration of the section of line running from UMzimkhulu to Ixopo, which is of
tremendous historical significance. And try to link rail activities to the Ubuhlebezwe route as a product on-
route as well as to link rail activities to surrounding areasorail activities.

Ubuhlebezwe is also establishing visitor& information centre. This project includes the establishment of a
one-stop facility for tourism information and orientation and the integration of the centre into the
municipal systems and procedures

The municipality will need to access privately owned land for the development of agriculture, commercial,

tourism, manufacturing etc. hence Ubuhlebezwe is on a continuous land release programme
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Municipal Financial Viability

To address the ongoing challenges encountered with revenue collection, the Municipality has embarked on a number of
Revenue collection Strategies. The strategies have had a positive impact thus far, and we shall continue utilising them
whilst we continue looking for others:
1  The Municipality has engaged the services of a debt collector to assist with collection.
1 Municipal staff also sends reminders to debtor to come and pay their bills.
1  The Municipality conducted data cleansing and address harvesting exercise to ensure that all bills are sent
correctly.
1 The Municipality has a revenue collection task team consisting of EXCO and Management that does door to
door visit to our debtors, business and residential, reminding them of their bill and finding out the

challenges that they are experiencing with payment.

Cross Cutting Interventions

A The Municipality® SDF and Housing Sector Plans seek to address the challenge of spatial growth and development
and Housing.

A An Environmental Officer has been appointed who ensures that the Municipality complies with all environmental
matters.

A Anew disaster centre was constructed during 2020/21, which is assisting the Disaster team in discharging its duties.
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VISION , GOALS & OBJECTIVES:

Goals Objectives | Strategies KPA PGDS
Good To improve A Signing of performance Municipal Governance
Governgnce perfo'rmfance and agreements transformation | and policy
and Policy functioning of the and
Goals A Signing of operational plans institutional
municipality A Submission of the risk register development
reports to the office of the MM
A Conducting performance reviews
A Preparation and submission of a
mid-year performance report
A Holding of audit committee
meetings
A Monitoring of uploads on the
municipal website
A Monitor the conduction of
trainings as per ICT policies
A Monitor the conduction of weekly
backup of ICT systems
A Renewal of the soft ware licenses
A Testing of the Disaster recovery
site
To promote A Publishing of 2020/21 draft Municipal Human and
accoy_ntability to annual budget and draft IDP transformation |[Community
the citizens of and Development
Ubuhlebezwe A Publishing the 2020/21 institutional
annual budget and IDP development
A Coordination of centralised Human  and
ward committee Good Community
governance and Development
public
A Submission of 0SS progress

report to Social Developmet

portfolio

participation
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Human
Resource
Development

Strategic
Infrastructure

To develop A Monitoring of trainings Municipal Human
staff to ensure conducted as per WSP transformation and | Resource
effective . . institutional Development
. . A Submission and Adoption of P
service delivery development
trainings Monitor the Reviewal of all
A HR Policies
Monitor Cordination of the
EAP
To improve Monitor that evacuation drills| Basic service Human and
security within . . infrastructure Development
- Monitor maintenanceof law
the municipal development
. and order
environment
To ensure A Monitoring of the prioritised | Basic service Strategic
provision, capital projects delivery & Infrastructure
upgrading and A Inspection of prioritized infrastructure
maintenance of ) ) development Response to
infrastructure A Capital Projects climate change
and services that Monitor Maintenance of
enhances socio ici . .
omome A municipal parks Spatial equity
development Monitor collection of waste
evelopme A from households and _
businesses Environmental
4 Monitor the coordination of Sustainability
clean up campaigns
A Construction of roads,
A halls, sportsfields and
other infrastructure
A Upgrade of sportsiélds
Maintenance of access
A roads
Monitoring of meetings with
A

DoHS
Processing of Building and
alteration plans

Electrification projects
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Job Creation

To improve
sustainable
economic growth
and development

A Submission of progress

reports on small farmers

programme

Renewal of informal
traders licenses

Monitor the sustainability of
LED projects

Monitor Processing of

SIS S

business licenses

Monitor the functionality of
LED forum

Social and local
economic
development

Inclusive
Economic
Growth

Human  and
Community
Development

A Monitor the creation of
jobs through EPWP

A Monitor the
implementation of Youth
Programme
Creation of jobs through
LED projects

Human and
Community
Development

To promote
culture of
learning and
enhance social
development
(illiteracy, skills,
talent,
education)

Train unemployed youth
Monitor Library services

A

AA

A awareness campaign
A Coordination of career
exhibition

A Coordination of teenage
pregnancy campaigns
Conducting of HIV and
sexual assault campaigns

Social and local
economic
development

Human and
Community
Development
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Good
Governanc and
Policy

To practice
sound
financial
management
principles

o o B Do D>

T

Monitor the increase of
revenue through
community safety
services

Compliance with the
MFMA

Tabling of the 2020/2021
draft annual budget to
Council for approval

Submission of the
2020/2021 draft
annual budget to PT &
NT Tabling of section
71 reports to finance
portfolio committee
Paying service
providers within 30
days

Reviewal of monthly
recorciliations of assets

Adoption of Budget and
Treasury policies
Adoption of the 2020/21
final annual budget

Submission of the
final 2020/21 adopted
annual budget to NT
& PT 100% spending
of MIG projects, small
town rehabilitation
projects, Bid
processing turn
around time

Financial
viability and
financial
management

Inclusive
Economic Growth
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Updating and approval of
the indigent register

Spatial Equity

To facilitate
spatial
development in
the entire area of
Ubuhlebezwe and
at the same time
achieve economic
social and
environmental
sustainability

Reviewal and submission o
annual Spatial
Development
Framework

Monitor the facilitation of
building plans

Monitoring of Updated
Data

Sets for GIS

Cross cutting
interventions

Human and
Community
Development

Spatial equity

Spatial Equity

To invest in the
development of
the municipal area
to enhance
revenue

Monitor the increase of
revenue through
community safety
services

Cross cutting
interventions

Human and
Community
Development
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Spatial Development Framework 2012022
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